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Monterey County Health Department
Salinas, CA 93906

Deputy Director of Behavioral Health
Salary: $137,284.16 - $187,393.44 Annually
Final Filing Date: Friday, April 4, 2025
Exam #25/60110/03MH

SUMMARY OF POSITION
Monterey County Health Department seeks an experienced behavioral health professional for
the position of Deputy Director of Behavioral Health.

The Deputy Director reports directly to the Behavioral Health Bureau Chief and provides
oversight and management for various services focused on all systems of care. The Behavioral
Health Bureau provides a wide range of prevention, diagnostic, treatment and community-
based services for children, adolescents, and adults with mental iliness, substance use
disorder, and co-occurring conditions. The Deputy Director will be engaged in a wide range of
Bureau priorities and initiatives to include CalAIM, Behavioral Health Transformation, BHSA,
and Housing. The Deputy Director is responsible for planning, organizing, directing, and
coordinating evaluation and monitoring of county-wide behavioral health services and
contracts in accordance with all the laws governing the delivery of behavioral health services in
the State of California.

This Deputy Director will oversee Housing and Homeless Services for the Behavioral Health
Bureau. Housing and Homeless Services is an area of expansion for the Bureau. This Deputy
Director will oversee grants, contracts and provision of services for existing and future
behavioral health housing programs and partnerships representing Bureau interests in these
projects.

The Deputy Director must embody the values of a mission driven leader that understands the
County's role in the delivery of specialty mental health and drug Medi-Cal services to those
most in need in our community. A sense of ethics and organizational loyalty are additional
values expected in this role. The position will require exceptional management and
administration skills, emphasizing the importance of developing sustainable programs and
services through productivity and generating revenue to expand the ability to provide additional
essential services. The ability to work efficiently and effectively both within and across systems
is vital. The ideal candidate will have a commitment to the mission of community wellness and
health protection that integrates an emphasis on enhanced service delivery, strategic thinking,
productivity and efficiency, and an operational style inclusive of effective communication,
collaboration and respect.

The Eligible List established by this recruitment process will be used to fill current and future
vacancies, both regular and temporary, as they arise.

Examples of Duties:

* Plans, implements, organizes, evaluates and directs services through subordinate managers
and supervisors in operations and in the service delivery of mental health or drug and alcohol
programs.



» Resolves administrative problems and develops joint procedures and policies to ensure that
all programs meet State regulations.

+ Participates with other agencies and departments in community planning, service monitoring
and development of coordinated services.

+ Oversees the development and monitoring of the operations budget for assigned area,
including recommending staffing levels.

+ Acts as liaison to the Department of Health Care Services and other counties and agencies
regarding programs for which this position is responsible.

* Directs and evaluates the work of assigned staff.

+ Assesses and identifies needed community behavioral health services.

* Develops program funding sources through grants and other sources including legislative
processes.

+ Coordinates evidence-based behavioral health practices and services while overseeing
outcome evaluations for programs and client satisfaction.

To view the complete job description, please visit the Monterey County website: https://
apps.co.monterey.ca.us/SalarySchedule/Class-Specs/60I110.pdf

THE SUCCESSFUL CANDIDATE

Will have a proven track record demonstrating the following knowledge, skills and
abilities:

Thorough Knowledge of:

* Principles and methods of planning, developing, implementing, evaluating and coordinating
large, complex community-based behavioral health treatment programs.

» Laws and regulations governing public behavioral health programs.

* Interrelationship of services provided by governmental, community and private behavioral
health organizations.

* Principles and practices of supervision, training and personnel management.

* Principles and methods of management, organization, budgeting and staffing applicable to
behavioral health programs.

* Requirements, methods and techniques used in the execution of comprehensive special
projects and program planning development and administration.

* Program evaluation techniques, procedures and methods.

Working Knowledge of:
+ Grant writing and development of funding sources for public behavioral health programs.
* Budget development and oversight, fiscal and contract administration.

Skill and Ability to:

+ Evaluate behavioral health programs and develop or revise policies and procedures.

+ Work with the Department of Health Care Services to ensure program performance and
funding.

* Plan, organize, direct and evaluate the work of assigned division through subordinate
managers and supervisors.

* Develop and maintain an operations budget, including recommending staffing levels.

* Develop strategic plans and long-range forecasting; establish goals and performance
standards.

« Effectively represent the Health Department in contacts with the public, community
organizations, and other government agencies.

* Manage the development, maintenance, and implementation of a variety of statistics, records
and reports.

+ Analyze a variety of complex problems and recommend sound course(s) of action.



* Exercise initiative, sound judgment and problem-solving abilities in order to solve difficult
challenges regarding programs and staff.

+ Coordinate activities with a diverse group of individuals.

« Communicate effectively orally and in writing.

+ Establish and maintain cooperative working relationships with those contacted during the
course of work.

EXAMPLES OF EXPERIENCE/EDUCATION/TRAINING
The skills necessary may be acquired through various types of education, training, and/or
experience, typically:

Education: Equivalent to a Master’s degree from an accredited college or university with major
course work in program administration, clinical psychology, social work, nursing or related
discipline.

OR

Experience: Five (5) years of progressively responsible professional administrative experience
that has included analyzing and recommending solutions for the development of behavioral
health program policy and administration of behavioral health services which includes at least
three (3) years’ experience in the public sector at the supervisory and/or management level.

REQUIRED CONDITIONS OF EMPLOYMENT:

* Possess and maintain a valid California Class C driver’s license or the ability to provide
suitable transportation that is approved by the appointing authority.

+ Be available to work a flexible schedule, including evenings, weekends, holidays, and during
times of disaster and/or emergency, travel out of County to attend meetings.

+ Successfully complete a background check to include fingerprinting.

+ Pursuant to Section 5751 of the Welfare and Institutions Code, possession of any one of the
following:

1. Licensed Clinical Social Worker: to be a graduate of an accredited graduate school of
social work and be licensed as a clinical social worker in the State of California.

2. Licensed Marriage and Family Therapist: to be a graduate of an approved graduate school
of marriage and family therapy and to be licensed as a marriage and family therapist in the
State of California.

3. Licensed Professional Clinical Counselor: To be a graduate of an approved graduate school
of professional clinical counseling and to be licensed as a professional clinical counselor in the
State of California.

4. Clinical Psychologist: To be a graduate from an accredited school of psychology and to be
licensed as a psychologist in the State of California.

5. Psychiatrist: Shall have a license as a physician and surgeon in the State of California and
show evidence of having completed three years graduate training in psychiatry in a program
approved by the American Medical Association or the American Osteopathic Association.

« LCSW, LMFT, LPCC shall have at least two years of post-master’s experience in a mental
health setting and with at least two years of administrative/management experience.

* Psychologists shall have at least two years of post-doctoral experience in a mental health
setting and with at least two years of administrative/management experience.

* Psychiatrists shall have at least two years of administrative/management experience.

BENEFITS:
The County of Monterey offers an excellent benefits package. Please visit our website to view
the Bargaining Unit X Benefit Summary Sheet. This information is not legally binding, nor does



it serve as a contract. The benefits listed in the Monterey County Personnel Policies and
Practices Resolution or Memorandum of Understanding (MOU) prevail over this listing.

NOTES:

As a condition of employment, prospective employees may be required to submit to a
background review which may include a review of information concerning present and/or prior
employment, driving record, and record of any criminal convictions. Employment is contingent
upon acceptable documentation verifying identity and authorization for employment in the
U.S.; a list of acceptable documents is available on the USCIS Form [-9.

If you are hired into this classification in a temporary position, your rate of pay will be hourly,
and you will not be eligible for the benefits listed in the summary.

APPLICATION & SELECTION PROCEDURES

Apply on-line at https://www.governmentjobs.com/careers/montereycounty/jobs/4847941/
deputy-director-of-behavioral-health?page=2&pagetype=jobOpportunitiesJobs

by the priority screening date of Friday, April 4, 2025 at 11:59 PM (PST)

or

Hard copy applications may be obtained from and submitted during normal business hours,
Monday - Friday, 8:00 AM - 5:00 PM by contacting:

Monterey County Health Department

Attn: Human Resources Division

1270 Natividad Road

Salinas, CA 93906.

Phone: (831) 755 - 4519 Fax: (831) 775 - 8161

The selection process is tentative, and applicants will be notified if changes are made. To
assess applicants' possession of required qualifications, the examination process may include
an oral examination, pre-examination exercises, performance examination, and/or written
examination. The competitive examination process includes submittal of required application
materials. A complete application package will include:

* A completed County of Monterey Employment Application

* Responses to the Supplemental Questions

All application materials must be received by the priority screen date for a guaranteed review.
Applicants who fail to provide all required materials by the final filing deadline will not be
considered. Resumes, cover letters, letters of interest, and other correspondence will not be
accepted as a substitute for required application materials. All required application materials
will be competitively evaluated. Those applicants that are determined to be the most
appropriately qualified will be invited to participate further in the selection process.

Monterey County is a drug-free workplace and an equal opportunity employer.



