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Safety & Well-being Concerns
· Natural disasters & prevention efforts (i.e. PG&E power shut offs)
· Gun violence
· Gender based violence
· Racism, micro-aggressions, and discrimination
· Mental health crisis – suicides, paranoia, hallucinations/delusions
· Overdoses and substance use
· Threats and harassment of staff and other residents
· Physical violence and assaults
· [bookmark: _GoBack]Robbery, break-ins, trespassers
· Deaths
· Suicides
· Burnout & vicarious trauma
· More…

